
ABSTRAK

BayuYulianto(2022),PengaruhPromosiJabatandanStresKerja
Terhadap Loyalitas Kerja Karyawan PT.Minanga Group.Skripsiini
dibimbingolehIbuErvinMardalenaS.E.,M.SidanIbuDyahAyuPutriani,
S.Pd.,M.Si.

Peneltian inimembahas PromosiJabatan dan Stres Kerja Terhadap
LoyalitasKerjaKaryawanPT.MinangaGroup.Teknikpengumpulandata
yang digunakan dalam penelitian inimelaluipenyebaran kuesioner.
Jumlahpopulasisebanyak68orang.Teknikanalisisdatayangdigunakan
adalahRegresiLinearBerganda.Berdasarkanhasilanalisissecaraparsial
adapengaruhPromosijabatanTerhadapLoyalitaskerja KaryawanPT.
MinangaGroupdengannilaithitungsebesar4,771.VariabelStreskerja
ada pengaruh terhadap loyalitaskerja karyawan PT.Minanga Group
dengan nilaithitung sebesar4,738.Secara simultan didapatkan ada
pengaruh PromosiJabatan dan Stres Kerja Terhadap Loyalitas Kerja
KaryawanPT.MinangaGroup.Koefisiendeterminasi(R2)yangdiperoleh
sebesar0.860.HalinimenunjukkanberartisumbanganpengaruhPromosi
JabatandanStresKerjaTerhadapLoyalitasKerja KaryawanPT.Minanga
Groupsebesar86%sedangkansisanya14%dipengaruhiolehvariabellain
diluarpenelitianinisepertiBonus,LingkunganKerja,FasilitasKerja(Jusuf,
2021:49).
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ABSTRACT

BayuYulianto(2022),TheInfluenceofJobPromotionandWork

StressonEmployees’LoyaltyofPT.MinangaGroup.Thisresearchwas

undertheguidanceofErvinMardalenaS.E.,M.SiandDyahAyuPutriani,

S.Pd.,M.Si.

ThisresearchdiscussedtheinfluenceofJobPromotionandWorkStress

on Employees’Loyalty ofPT.Minanga Group.The data collection

technique used in this research was through the distribution of

questionnaires.The population was 68 people.The data analysis

techniqueusedwasMultipleLinearRegression.Basedontheresultsof

partialanalysis,therewasaninfluenceofJobPromotiononEmployees’

LoyaltyofPT.MinangaGroupwithat-countvalueof4,771.TheWork

Stressvariable had an influence on the loyaltyofemployeesofPT.

MinangaGroupwithat-countvalueof4,738.Simultaneously,itwasfound

thatthere was an influence ofJob Promotion and Work Stress on

Employees’ Loyalty of PT. Minanga Group. The coefficient of

determination(R2)obtainedwas0.860.Thismeantthatthecontribution

oftheinfluenceofJobPromotionandWorkStressonEmployees’Loyalty

ofPT.MinangaGroupwas86%whiletheremaining14%wasinfluenced

by othervariables outside ofthis research such as Bonus,Work

Environment,WorkFacilities(Jusuf,2021:49).
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