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Uji Validitas (X1) Motivasi 

 

 

 

 

 

 

 

 

 

Item-Total Statistics 

  
Scale Mean if Item 

Deleted 

Scale Variance if Item 

Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

VAR00001 61,5806 183,252 ,806 ,930 

VAR00002 61,4194 188,518 ,744 ,932 

VAR00003 61,6129 194,378 ,613 ,935 

VAR00004 61,3548 187,170 ,737 ,932 

VAR00005 61,2581 188,931 ,758 ,932 

VAR00006 61,4516 198,456 ,412 ,938 

VAR00007 61,4194 186,385 ,794 ,931 

VAR00008 61,4194 199,985 ,419 ,938 

VAR00009 61,5161 196,391 ,491 ,937 

VAR00010 62,0000 185,000 ,799 ,931 

VAR00011 61,3871 189,178 ,686 ,933 

VAR00012 61,4194 186,852 ,721 ,932 

VAR00013 61,2258 192,714 ,614 ,934 

VAR00014 61,2903 191,413 ,627 ,934 

VAR00015 61,3226 192,092 ,617 ,934 

VAR00016 61,6774 192,492 ,529 ,937 

VAR00017 62,0645 186,796 ,704 ,933 

VAR00018 61,2258 192,847 ,629 ,934 



 

Uji Validitas (X2) Lingkungan Kerja 

Item-Total Statistics 

  Scale Mean if Item Deleted 
Scale Variance if Item 

Deleted 
Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

VAR00001 69,9355 324,262 ,816 ,954 

VAR00002 70,6774 326,759 ,776 ,955 

VAR00003 70,0645 323,596 ,819 ,954 

VAR00004 70,1613 342,606 ,436 ,959 

VAR00005 70,2581 324,731 ,809 ,954 

VAR00006 69,8387 335,606 ,615 ,957 

VAR00007 69,9677 329,299 ,749 ,955 

VAR00008 70,3548 337,503 ,488 ,959 

VAR00009 70,2258 341,981 ,451 ,959 

VAR00010 70,4516 335,989 ,596 ,957 

VAR00011 70,0968 330,824 ,702 ,956 

VAR00012 69,9032 328,290 ,827 ,954 

VAR00013 70,0000 336,733 ,617 ,957 

VAR00014 70,3226 322,626 ,808 ,954 

VAR00015 69,9677 325,166 ,810 ,954 

VAR00016 70,6129 323,178 ,806 ,954 

VAR00017 70,0645 332,462 ,648 ,956 

VAR00018 69,9677 333,166 ,609 ,957 

VAR00019 69,9355 324,262 ,816 ,954 

VAR00020 70,6774 326,759 ,776 ,955 

VAR00021 70,0645 323,596 ,819 ,954 

 

 

 

 

 

 

 

 

 

 

 



 

Uji Validitas (Y) Kinerja Pegawai 

Item-Total Statistics 

  Scale Mean if Item 
Deleted 

Scale Variance if Item 
Deleted 

Corrected Item-
Total Correlation 

Cronbach's Alpha 
if Item Deleted 

VAR00001 49,9677 198,899 ,922 ,963 

VAR00002 49,8065 204,561 ,874 ,964 

VAR00003 50,0000 199,533 ,922 ,963 

VAR00004 50,0323 206,699 ,785 ,966 

VAR00005 49,8387 201,606 ,916 ,963 

VAR00006 49,8065 204,561 ,874 ,964 

VAR00007 49,8710 201,783 ,906 ,963 

VAR00008 49,8065 204,561 ,874 ,964 

VAR00009 49,9355 206,929 ,725 ,967 

VAR00010 50,1613 215,806 ,482 ,971 

VAR00011 50,1935 215,361 ,510 ,970 

VAR00012 50,5806 202,918 ,777 ,966 

VAR00013 49,9355 201,462 ,888 ,964 

VAR00014 49,7419 206,531 ,847 ,965 

VAR00015 50,0000 202,933 ,771 ,966 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Reliability (X1) Motivasi 

Reliability Statistics 

Cronbach's Alpha N of Items 

,937 18 

 

 

 

Reliability (X2) Lingkungan Kerja 

Reliability Statistics 

Cronbach's Alpha N of Items 

,958 21 

  

 

 

Reliability (Y) Kinerja Pegawai 

Reliability Statistics 

Cronbach's Alpha N of Items 

,968 15 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

One-Sample Kolmogorov-Smirnov Test 

  Unstandardized Residual 

N 31 

Normal Parametersa,b Mean ,0000000 

Std. Deviation 3,56053610 

Most Extreme Differences Absolute ,077 

Positive ,068 

Negative -,077 

Kolmogorov-Smirnov Z ,430 

Asymp. Sig. (2-tailed) ,993 

a. Test distribution is Normal. 

b. Calculated from data. 

Sumber: Data Diolah 2023 



Reggression 

Model Summaryb 

Model R R Square 
Adjusted 
R Square 

Std. Error 
of the 

Estimate 

Change Statistics 

Durbin-
Watson 

R Square 
Change F Change df1 df2 

Sig. F 
Change 

1 ,954a ,911 ,904 3,68551 ,911 142,858 2 28 ,000 1,343 

a. Predictors: (Constant), Lingkungan Kerja, Motivasi 

b. Dependent Variable: Kinerja Pegawai 
 
 

           

ANOVAa     

Model Sum of Squares Df 
Mean 

Square F Sig.     

1 Regression 3880,870 2 1940,435 142,858 ,000b     

Residual 380,323 28 13,583         

Total 4261,193 30           

a. Dependent Variable: Kinerja Pegawai     

 

 

 

 

 

 



 

 

Glezjer 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

T Sig. 

95,0% Confidence 
Interval for B Correlations 

Collinearity 
Statistics 

B Std. Error Beta 
Lower 
Bound 

Upper 
Bound 

Zero-
order Partial Part Tolerance VIF 

1 (Constant) -4,960 3,178   -1,561 ,130 -11,470 1,550           

Motivasi ,441 ,160 ,445 2,753 ,010 ,113 ,769 ,937 ,462 ,155 ,122 8,188 

Lingkungan Kerja ,427 ,132 ,525 3,249 ,003 ,158 ,697 ,942 ,523 ,183 ,122 8,188 

a. Dependent Variable: Kinerja Pegawai 

Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

T Sig. 

95,0% Confidence 
Interval for B Correlations 

Collinearity 
Statistics 

B Std. Error Beta 
Lower 
Bound 

Upper 
Bound 

Zero-
order Partial Part Tolerance VIF 

1 (Constant) 5,539 1,912   2,897 ,007 1,622 9,456           

Motivasi -,022 ,096 -,117 -,227 ,822 -,219 ,176 -,284 -,043 -,041 ,122 8,188 

Lingkungan Kerja -,027 ,079 -,177 -,343 ,734 -,189 ,135 -,287 -,065 -,062 ,122 8,188 

a. Dependent Variable: abs_res 
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